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Abstract

The study investigates the peoples’ opinions toward the transformational leadership
of the prime minister. Also the study attempts to make use of the findings for creativity the

transformational leadership on the part of all leaders. 380 people comprised the sample for
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the study. The study tool was a set of questionnaires containing a 5-point rating scale.
Descriptive statistics were used for analyzing the collected data.

The data analysis has brought to light the following facts :

The transformational leadership found to be at a high level on proactive behavior (X
= 4.33). On the vision of the premier was holistically (X = 4.29). On concern for individual
differences (X = 4.25). Separately, the following facts were found on talent stimulation (X
=4.21). On being a risk taker (X = 4.15). And on being a good communicator and listener
(X =4.05).

Keywords: transformational, leadership, prime minister
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